
 Spring figures are typically higher than Fall on an annual basis since Spring includes an 
increase in seasonal and research field season employees. Spring numbers are not 
typically compared to Fall numbers as the trends would have greater variance. 
Additionally, there is a change in fiscal year (annually) between these time periods. 

• As UAF adapts to continued budget reductions, it is estimated that further employee 
reductions and cost savings will surface through unfilled vacancies, eliminated 
positions, layoffs, reduced employee contracts, furloughs, departmental soft closures, 
and non-renewals of contracts. Some of these changes may be better reflected in FTE 
tables, rather than headcount tables. 

• This report does not include vacant positions. 

Headcount 

Employee Type
Spring 
2014

Spring 
2015

Spring 
2016

Percent 
Change

Headcount 
Change

Percent 
Change

Headcount 
Change

REGULAR 2,232 2,115     2,093     -6.2% (139)          -1.0% (22)            

TEMPORARY 2,010 1,974     1,769     -12.0% (241)          -10.4% (205)          

UAF Headcount Grand Total 4,242 4,089    3,862    -9.0% (380)          -5.6% (227)          

Headcount 2014 to 2016 2015 to 2016

  

Note: Headcount includes an unduplicated count of temporary staff, adjuncts, and student employees, 
therefore represents a meaningful way to understand changes in temporary job types which are a large 
portion of UAF employees. 

• All employee categories experienced a decrease for three consecutive annual periods. 
• Regular and Term Regular employee headcounts have decreased by 6.2 percent from 

Spring 2014-




